212.     The   next   day he   experienced  dizziness   while   enroute  to   work (Tr.
342).

213.     Lund   reported   for   work  at   3  p.m.   and   before   4  p.m.   he   reported
to Dayton Miller  that he  was   sick and  dizzy  (Tr.   343),

214.     Miller   told Lund  he  was   responsible   for  him,   and   they  didn't
want  him  driving a  truck   if he   felt   that  way  (Tr.   343,   717).

215.     He was   sent  home  on July 7  at   approximately 4  p.m.,   after one
hour's  work (Tr.   343).

216.     Lund   wasn't   paid   for   the   seven hours   he  didn't  work on July 7,
and  he  was   assessed   a   full   day's   absence   (Tr.   345).

217.     When  a worker   is   sent  home because  of  an   industrial  accident   it
is Anamax's  policy  to  pay  the  worker's  wages   for   the  balance of   that  day
(Tr.     505),

218.     Subsequent   days,   after  an  injury,   are  covered  under workman's
compensation  (Tr.   505).

219.     If  a worker   is   injured  and. does   not   leave work that  day but
returns   the   following day  and   then  goes home  because of   the   injury he
receives   no  pay  for   the   second  day other   than   for hours   actually worked on
the  second  day  (Tr.   506).

The   uncontroverted  evidence   indicates   there   is   a  reasonable   basis   for
the Anamax wage  policy on   the  date  of  an  injury  and   on   subsequent   days.
The   facts   in  this   incident   fail   to   show  any discriminatory  conduct  against
Lund.     Further,   Lund  offered  no  evidence   to  establish   that  he was   treated
differently  than  any other  worker  under   similar   circumstances.

XXIX

LUND  ASSERTS  MILLER THREATENED  HIM ABOUT  HIS
ATTENDANCE  AT  THE  PRE-TRIAL  HEARING  IN  THE   INSTANT
CASE  ON JULY   13,   1981   AND  THAT  IT WOULD  RESULT  IN
ANOTHER THREE  DAY  SUSPENSION  WITHOUT  PAY.   W

Witnesses:     Lund,  Miller

220.     Lund was   told   that   if he  took off   from the  graveyard   shift  to
attend   the  pre-hearing  in  the  instant   case  he would  be   assessed   for one day
for being  absent   (Tr,   347).

221.     Lund  was   warned   that  he  could   incur   an additional  three  day
suspension  (Tr.   348),

34/     Paragraph  36 of the   amended  petition,

285 supervisory personnel with hourly employees
